Better
Together

At Bradley, we combine legal experience and knowledge with a sophisticated
understanding of the industries that drive Huntsville. We offer a full suite
of legal solutions for business clients with a primary focus on intellectual
property, life sciences, corporate, tax, construction, government contracts,
class actions, and complex litigation practices.
Our Huntsville attorneys go above and beyond expectations to help our clients meet their goals.

bradley.com

| BIRMINGHAM | CHARLOTTE | DALLAS | HOUSTON | HUNTSVILLE | JACKSON | MONTGOMERY | NASHVILLE | TAMPA | WASHINGTON, D.C.

No representation is made that the quality of the legal services to be performed is greater than the quality of legal services performed by other lawyers. ATTORNEY ADVERTISING.
Contact: Frank M. Caprio, Esq., 256.517.5142, fcaprio@bradley.com, Bradley Arant Boult Cummings LLP, 200 Clinton Avenue West, Suite 900, Huntsville, AL 35801. ©2020

Improving lives
across the Tennessee Valley

We are the Huntsville Hospital Health System, a team committed
to bringing better health care to you and your family.
We’re all across the Tennessee Valley with more resources, more
services and more locations — we’re improving lives, together.

Huntsville Hospital Health System includes Huntsville Hospital, Huntsville Hospital for Women & Children, Madison Hospital, Athens-Limestone Hospital, Decatur Morgan
Hospitals, Helen Keller & Red Bay Hospitals, Marshall Medical Centers, Lawrence Medical Center, Russellville Hospital and Lincoln Health System in Tennessee.

welcome new
chamber members
Joined in December 2019

Joined in November 2019
All Native Managed Services
All Shook Up Bar and Beverage Catering, LLC
Datatek USA
Diatherix Laboratories, Inc.
EvaBank
EY (Ernst & Young)
F45 Training West Huntsville
Huntsville West Dental PC
K Sciences GP, LLC
Midsouth Paving, Inc.
Noblis
Proofnet Investigative Agency
Screenvision Media
Southern Growler
Tech Assurance
Welbii
Workbay

1st Franklin Financial Corporation - Mastin Lake
1st Franklin Financial Corporation - S Parkway
Aevum, Inc.
Allstate - Bo Cochran Agency
American Esoteric Laboratories
AR Services Limited
Bell Media
BrightStar Care of Huntsville
Continental Consulting Group Corporation (CCGC)
Columbia College
Crean & Associates, Inc.
CyberReach
Engel & Völkers Huntsville
EQC Southeast USA
The Exercise Coach Madison
Fabricated Technologies, Inc.
Ms. Robin Goldsmith
HAPPI Health
Hops N Guac
Jeff White Photography
Joy Bender - Legend Realty
LinQuest Corporation
Liquid Measurement Systems
MACH-20, LLC
MaDonni Group, LLC
Mango’s Caribbean Cook House, LLC
Mason & Hanger
Rent Sons
Rucker Management Consultants, LLC
SAFY of Alabama
Tech Innovation Global Inc
Travel Tech On-Site Computer Service
The UPS Store
Vision Technology, Inc. (VTI)
Woodall and Hoggle Insurance

If you want to make a valuable investment in your business and the community, the Chamber is the place to
start. Contact Donna McCrary, Membership Retention Manager: 256-535-2027 or dmccrary@hsvchamber.org.
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AS OF JANUARY 21, 2020

INVESTORS
HUNTSVILLE/MADISON COUNTY CHAMBER

DEVELOPMENT PARTNER

DEVELOPMENT
COUNCIL

CHAIRMAN’S
COUNCIL
PRESIDENT’S CIRCLE

REGIONAL PARTNERS

LEADERSHIP FORUM

EXECUTIVE COUNCIL
BBVA Compass ■ Corporate Office Properties Trust (COPT) ■ Crestwood Medical Center ■ Dynetics, Inc.
General Atomics Electromagnetics ■ Lockheed Martin Corporation ■ Northrop Grumman Corporation ■ PNC Bank
Raytheon Company ■ SAIC ■ SES - Science and Engineering Services, LLC ■ Teledyne Brown Engineering, Inc. ■ Yulista

CHAMBER TRUSTEES
AEgis Technologies Group ■ Akima, LLC ■ Bill Penney Toyota/Mitsubishi ■ Booz Allen Hamilton, Inc. ■ Facebook Data Center
Five Stones Research Corporation ■ Intrepid ■ Intuitive Research and Technology Corporation ■ Jerry Damson Honda Acura ■ KBR
Landers McLarty Dodge Chrysler Jeep ■ Lanier Ford Shaver & Payne P.C. ■ PARSONS ■ S3, Inc. ■ Sealy Management Company, Inc.
SportsMED Orthopaedic Surgery & Spine Center ■ Synovus ■ Torch Technologies ■ Turner Construction Company

PROGRESS PARTNERS
Ability Plus ■ Anglin Reichmann Armstrong ■ ASRC Federal ■ B. L. Harbert International, LLC ■ Baron Services, Inc. ■ BASF Corporation ■ BB&T ■ Bradley Arant Boult Cummings LLP
Brown Precision, Inc. ■ CenterState Bank ■ Colliers International ■ Connected Logistics (LogC2) ■ Davidson Technologies, Inc. ■ Huntsville Tractor & Equipment, Inc.
Huntsville-Madison County Builders Association ■ IBERIABANK ■ J Smith Lanier & Co., a Marsh McLennan Agency LLC company ■ Keel Point, LLC ■ L3Harris ■ LMI ■ LogiCore
LSINC Corporation ■ The Orthopaedic Center (TOC) ■ Progress Bank ■ Radiance Technologies ■ RE/MAX Alliance ■ RUAG Space USA Inc. ■ ServisFirst Bank ■ Spirit Coach, LLC
Steak-Out (Rosie’s Restaurants, Inc., & Right Way Restaurants, Inc.) ■ Wells Fargo Bank ■ Woody Anderson Ford
PROGRESS INVESTORS
Air Essentials, Inc. ■ Alpha Beta Technologies, Inc. ■ Amanda Howard | Sotheby’s International Realty ■ Armstrong Relocation Company Huntsville LLC ■ Averbuch Realty / Enterprises ■ Bailey-Harris Construction ■ BancorpSouth
BID DESIGNS, LLC ■ BRPH Architects-Engineers, Inc. ■ Bryant Bank ■ Canvas, Inc. ■ CB&S Bank ■ Century Automotive ■ CFD Research Corporation ■ CGI Federal ■ Coast Personnel Services ■ Continental Consulting Group Corporation (CCGC)
Croy Engineering, LLC ■ DC Blox, Inc. ■ deciBel Research ■ Deloitte LLP ■ DESE Research, Inc. ■ Express Employment Professionals ■ Fernandez Financial Group ■ FITE Building Company ■ FLS Translation & Interpreting
Fountain, Parker, Harbarger & Associates, LLC ■ Freedom Real Estate & Capital, LLC ■ Garver ■ HEMSI ■ Hexagon US Federal ■ Hiley Automotive Group ■ Huntsville Botanical Garden ■ Huntsville/Madison County Convention & Visitors Bureau
INTERFUZE Corporation ■ Investor’s Resource ■ IronMountain Solutions ■ The Karen Morris Team at Keller Williams Realty ■ Legend Realty – Jim Hoekenschneider ■ LINE-X, LLC ■ The Lioce Group, Inc. ■ MAG Aerospace ■ MSB Analytics, Inc.
nLogic, LLC ■ PALCO ■ PFM Financial Advisors LLC ■ PHOENIX ■ PROJECTXYZ, Inc. ■ QTEC Aerospace ■ Quadrus Corporation ■ Ready Mix USA ■ Renasant Bank ■ RJ Young Company ■ Rosenblum Realty ■ S&ME, Inc.
Schoel Engineering Company, Inc. ■ Sigmatech, Inc. ■ Signalink, Inc. ■ Snelling ■ Systems Products and Solutions, Inc. ■ TriVector Services, Inc. ■ Troy 7, Inc. ■ U.S. Space & Rocket Center ■ ValleyMLS.com ■ Valor Communities
Van Valkenburgh & Wilkinson Properties, Inc. ■ Venturi, Inc. ■ Volkert, Inc. ■ Warren Averett, LLC ■ West Huntsville Land Co., Inc. ■ Wilmer & Lee, P.A.
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voted one of the 2019 Best Banks to Work For

“We strive to create a culture where it’s fun to come to work, where
our team members can live our mission to make a positive difference in
people’s lives.”
- Rick Wardlaw, CEO of Bank Independent

“Our team members are committed to investing their time and talents
back into the communities we serve. Thank you for acknowledging our
commitment to business excellence.”
- Macke Mauldin, President of Bank Independent
and CEO of Bancindependent, Inc.

BIBANK.COM | MEMBER FDIC | 877.865.5050

feb 2020

A CITY IN
THE MAKING

COVER
STORIES

Workforce recruitment, training,
hiring in full gear for 2020

Allen Perkins, the new superintendent
for Madison County Schools

PAGE 16

PAGES 18-24

PAGE 29

Part 1 of a new series – Key figures
share info, stories on Huntsville’s rise
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28

SMALL BUSINESS: WBC has several events planned in 2020
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STARS ALIGNING: Exciting space year ahead for the Rocket City

editorial staff
publisher
Chip Cherry, CCE
editor

Claire Aiello
editorial designer

Kristi Sherrard
contributing writers

Katelyn Sides Baker,
Kent Ballard, Jr.,
Amber Greenwood,
Pammie Jimmar, Julia Kaye,
Erin Koshut, Lydia Pennington,
Wendy Reeves, Mike Ward
ad sales
Kristy Drake
kdrake@hsvchamber.org

Richard Bigoney
rbigoney@hsvchamber.org

Tina Blankenship
tblankenship@hsvchamber.org

Our mission: To prepare, develop and promote our community for economic growth.

HSVchamber.org (additional contact information on page 34)
Chamber members: You are encouraged to contribute ideas for our publications, including Initiatives magazine. Please send items to comms@hsvchamber.org. The Huntsville/Madison County Chamber maintains editorial control.
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Huntsville/Madison County Chamber

Executive Committee and
Board of Directors 2020
Executive Committee
Kevin Byrnes, Chair, Navigator International, LLC
Jeff Gronberg, Chair-elect, deciBel Research, Inc.
Kim Lewis, Immediate Past Chair, PROJECTXYZ, Inc.
Ron Poteat, Chair, Chamber Foundation, Regions Bank
Laura Huckabee-Jennings, Secretary/Treasurer,
Transcend LLC

Greg Brown, Vice Chair, Economic Development &
Industry Relations, Brown Precision, Inc.

A Message from

Chip Cherry

Dear Chamber Investors, Community Leaders, and Friends:
We are partnering with a number of organizations in the region and State to capitalize on
the talent development opportunities the recent surge in job growth has created for us.
We have an opportunity to enhance employment opportunities for the underemployed in
the region, and we are also working to bring in new people.

Craig Naudain, Vice Chair, Government & Public Affairs, SAIC
Jim Rogers, Vice Chair, HREGI, Lockheed Martin Corporation
Frank Williams, Vice Chair, Marketing & Communications,
Landers McLarty Dodge Chrysler Jeep

Lynn Troy, Vice Chair, Investor Relations, Troy 7, Inc.
Sameer Singhal, Vice Chair, Small Business & Events,
CFD Research Corporation

Joe Ritch, Vice Chair, Tennessee Valley BRAC,
Sirote & Permutt, PC

Dr. Karockas Watkins, Vice Chair, Workforce, Ability Plus, Inc.
Dr. Joe Green, Chair-Appointed, Whitespace Innovations, Inc.
Alicia Ryan, Chair-Appointed, LSINC Corporation
Mike Watkins, Chair-Appointed,
Blue Cross and Blue Shield of Alabama

The cover story on our talent development activities shows just how serious we are
about ensuring that our citizens are prepared and our employers can recruit the talent
they need to be successful. We are proud to be part of a regional effort to enhance our
workforce and talent development programs.

Mayor Tommy Battle, ex-officio member, City of Huntsville
Mayor Paul Finley, ex-officio member, City of Madison
Chairman Dale Strong, ex-officio member,

On January 24, we hosted our first Alabama Legislative Update. Our region is honored
and fortunate to have Speaker of the House Mac McCutcheon, Minority Leader Anthony
Daniels, and Education Budget Chair Arthur Orr in key leadership roles in the Alabama
Legislature. The partnership with the State of Alabama has been a key part of our
region’s success. We are thankful for the leadership roles Mac, Anthony, and Arthur
play at the State level and for the support and engagement of our regional Legislative
Delegation!

Elected Board

Building on the theme of leadership: The Huntsville/Madison County Chamber is
governed by a volunteer Board of Directors and Executive Committee. These men and
women provide valuable insight and direction to the Chamber’s management team as we
work to provide programming and support to you, our members. The role they play is
critical to ensuring that we stay on target and that we also anticipate what we need to do
next to position the Chamber, the community, and region for success. We are grateful that
they share their time and talent with us!
We kick off a new article series in this month’s issue based on interviews with those who
helped build the foundations on which our recent success was built. I encourage you to
read the “Coming Together” article on page 16. We will share more of their memories
throughout the year in future issues of Initiatives.
I look forward to seeing you at a Chamber event soon!

Chip Cherry, CCE
President & CEO
Huntsville/Madison County Chamber
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Madison County Commission

Chip Cherry, CCE, President & CEO,
Huntsville/Madison County Chamber

Blake Bentley, SportsMED Orthopaedic Surgery and Spine Center
David Bier, Anglin Reichmann Armstrong, P.C.
Penny Billings, BancorpSouth - Huntsville
Melissa Davis, MTA, Inc.
Mike Dewitz, PARSONS
John Eagan, BB&T
Kevin Fernandez, Fernandez Financial Group, LLC
Owen Franklin, Blue Summit Supplies
Joni Green, Five Stones Research Corporation
Mike Gullion, Spur
John Hall, All Points Logistics, LLC
Ginger Harper, IBERIABANK
Josh Herren, Yulista
Lee Holland, Freedom Real Estate and Capital, LLC
Tharon Honeycutt, MSB Analytics, Inc.
Amanda Howard,
Amanda Howard | Sotheby’s International Realty

Lincoln Hudson, Booz Allen Hamilton, Inc.
Hank Isenberg, IronMountain Solutions
McKinley James, Polaris Industries, Inc.
Lauren Johannesmeyer, Google Fiber, Huntsville
Sean Kelly, Regions Bank
April Mason, Toyota Motor Manufacturing Alabama, Inc.
Todd May, KBR
Bob McCaleb, Northrop Grumman Corporation
Kevin McCombs, Teledyne Brown Engineering, Inc.
Alana Parker, Rocket City Drywall & Supply, Inc.
Zack Penney, Bill Penney Toyota/Mitsubishi
Jami Peyton, Canvas, Inc.
Chris Russell, Cadence Bank
Jeff Samz, Huntsville Hospital
Beth Sippel, Synovus
Wayne Sisco, Redstone Federal Credit Union
Tom Stanton, ADTRAN, Inc.
Sandra Stephens, Keel Point, LLC
Mitch Stevison, Raytheon Company
Cynthia Streams, Domino's (Valley Pizza, Inc.)
Margetta Thomas, HudsonAlpha Institute for Biotechnology
Ken Tucker, The Boeing Company
John Watson, Torch Technologies
Dennis Weese, Line-X LLC
Danny Windham, HudsonAlpha Institute for Biotechnology
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Colorectal Cancer is...

PREVENTable.
TREATable.
BEATable.

Colorectal cancer is the third most common cancer and the second leading cause of
cancer deaths in men and women in the United States.* Colorectal cancer screening saves
lives. If everyone who is 45 years of age and up were screened regularly, as many as 60% of
deaths from this cancer could be avoided.
Schedule your screening today! It could save your life. To schedule a screening at Crestwood,
North Alabama’s only ASGE certified Endoscopy Center, call 256-429-4986.

*American Cancer Society

CrestwoodMedCenter.com

STATE
GOVERNMENT

Leaders of the Pack
North Alabama legislators hold key leadership positions

T

ennessee Valley legislators have never before held such a
powerful combination of State Legislative leadership positions. For the first time in Alabama’s 200-year history, the Speaker of the Alabama House of Representatives, the Minority Leader
of the Alabama House of Representatives, and the Chair of the
Senate Education Fund Appropriations Committee all hail from
North Alabama. These three positions have tremendous impact
on the legislative process and funding State government.
The Speaker of the Alabama House of Representatives wields
considerable power in the legislative process, appointing members of the Legislature to the various committees and selecting
the committee chairs as well as assigning legislation to the various committees.
Working with the leadership in the House,
the Speaker helps to set the daily agenda of
legislation to be considered by the House.
Representative Mac McCutcheon was first
elected Speaker in 2016. At that time,
McCutcheon
it was the first time in 175 years – since
1841 – that a Representative from Madison County has been
elected Speaker, and it was the first time since 1967 that anyone
from the Tennessee Valley has had that honor (Albert Brewer
from Decatur/Morgan County served as Speaker from 1963-67).
In February 2017, Alabama House Minority Leader Anthony
Daniels made history twice when he became the first AfricanAmerican and the youngest official to hold the state legislative
position. Out of 105 representatives in the state legislature, the
34-year-old Democrat is one of 27 black
representatives – and his election to the
post reflects the state’s changing political
landscape. Representative Daniels grew
up in Midway, Alabama, and earned
Bachelor’s and Master’s degrees from
Alabama A&M University. After working
Daniels
as an elementary school teacher for several
years, he went on to become the first black man elected chair
of the National Education Association Student Program. The
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minority leader is an important legislative position – devising
strategies to advance party objectives, working to promote and
publicize the party’s agenda, and striving to promote party
harmony so to maximize the chances for legislative and political
success.
Senator Arthur Orr of Decatur chairs the Alabama Senate
Committee with jurisdiction over the State’s $7.125 billion Education Fund budget, the larger of the
State’s two budgets. The General Fund
Budget for fiscal year 2020 is $2.1 billion.
Sen. Orr was first elected to the Alabama
Senate in 2006 and has been re-elected
three times since. He lives in Decatur, representing the people of District 3, which
Orr
includes parts of Madison, Limestone, and
Morgan counties. He is the vice president and general counsel for
Cook’s Pest Control, Inc. Sen. Orr received his BA from Wake Forest University, and his J.D. from the University of Alabama School
of Law. While attending law school, he was elected as chief justice of the Honor Court and senior editor of the law review.
Another north Alabamian with a key leadership position in
State government is Lieutenant Governor Will Ainsworth. He
formerly served as a representative of the
27th District of the Alabama House of
Representatives, a position he was elected
to on November 4, 2014. He did not seek
re-election in 2018, instead running for
lieutenant governor. Ainsworth became
the Republican nominee for lieutenant
Ainsworth
governor after winning the July 17 primary runoff against Twinkle Andress Cavanaugh. The Lt. Governor presides over the Alabama State Senate and is next in line to
serve as Governor.
■ Mike Ward, cce
Senior Vice President
Government & Public Affairs
A HUNTSVILLE/MADISON COUNTY CHAMBER PUBLICATION

ROSE ALLEN

PRESIDENT

INTERFUZE CORPORATION

PROFILE

INTERFUZE was established in 2016 through the acquisition of two small businesses, each with unique expertise and over 30 years of
exceptional past performance. Fueled by the acquisitions and an aggressive bidding strategy, INTERFUZE is meticulously engineered to
deliver comprehensive, innovative solutions and exceptional performance to enable our clients’ critical missions. Our service offerings
include engineering, science and integration, logistics, enterprise IT, environmental compliance and range infrastructure, and training.
Headquartered in Huntsville, we have offices and operations across the country, in Southwest Asia and the Middle East. Our staff are
leading subject matter experts in their fields. We are a collaborative, synergistic team of diverse and talented people who believe
striving to give our best every day yields excellent results for our staff, our clients and INTERFUZE.
Q: What makes INTERFUZE stand out from your competitors?
A: When we established INTERFUZE, we defined ‘Engineering Human Achievement®’ as our purpose to provide

unwavering clarity for us as we grew. We chose the word ‘Engineering’ deliberately as we wanted to express how we
will apply our effort and resources to design, build, and enable our clients’ success and support our staff in reaching
their full potential. Our strategic vision is to be the partner of choice for government services through a relentless
pursuit of excellence in all that we do. We take the value of excellence to heart. Our clients and staff know they can
count on us to bring our best each day. Our values are not just words on the company website and brochure. We want
to be the kind of company where all our clients say, “I couldn’t accomplish my mission without the great people of
INTERFUZE.” And, we want all our staff to say, ‘I love INTERFUZE, they support me in being the best me I can be’.”
Q: What value does INTERFUZE gain from your HREGI investment?
A: In a nutshell, it is HREGI, coupled with the vision, commitment, and determination of our elected officials and com-

munity leaders, that help make Huntsville and Madison County the economic powerhouse it is today. The synergistic
effect of business growth and diversification, Redstone Arsenal expansion, workforce planning and development, as
well as the amazing cultural and quality of life offerings, created the environment for INTERFUZE to grow and thrive.
At INTERFUZE, we continue to benefit from the many programs and initiatives that our HREGI contribution enables,
but we invest because we feel responsible for paying it forward and doing our part to ensure that Huntsville continues
to be a “Best Place” to live, work, and grow for decades to come.

NOW LOCATED at Highway 72/Providence.
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RECENT
HIGHLIGHTS
SNAP:
The Mars Music Hall, a new entertainment venue at the Von Braun Center, is officially open.
It has hosted a handful of concerts already, with Jason Isbell and the 400 Unit performing
at the first concert on January 3. The hall can hold 1,575 people, and Isbell’s show quickly
sold out. Check a list of upcoming performances at marsmusichall.com.

Compiled by Claire Aiello

education for 31 years, so we knew we had to do something about this. Throughout 2019,
we researched and worked on this program and came up with this plan with the help of a
lot of advisors.”
Funding for the new program is provided by the Jane K. Lowe Foundation, the City of
Huntsville, the Huntsville Housing Authority, COLSA Corporation, Damson Automotive Group,
State Sen. Arthur Orr, State Reps. Laura Hall, Rex Reynolds and Howard Sanderford, and
the Madison County Sheriff’s Office. Additional funding is being sought.
You can call 256-539-7339 or visit the location Monday through Friday from 10 a.m.
to 4 p.m. Also, the Recovery Resource Hub will utilize a statewide helpline, available 24/7.
The number is 1-844-307-1760. ■

COURTESY: FACEBOOK.COM/MARSMUSICHALL

Trash Pandas name first manager
The Rocket City Trash Pandas have their first manager. On January 7, Jay Bell was named to
the role. He is an 18-year Major League Baseball veteran, two-time National League All-Star
and is recognized for his extensive knowledge of the game.
“Reuniting Minor League Baseball
with Madison and the greater Huntsville area is thrilling,” Bell said. “I am
ecstatic to manage the first Trash Pandas team and cannot wait to go to work
daily at Toyota Field.
The rest of the Trash Pandas coaching staff includes Tim Norton, pitching
coach; Matt Spring, hitting coach; Derek Florko, defensive coach; Matt Morrell, team trainer; and John Hill, strength and conditioning coach.
The Trash Pandas, Double-A affiliate of the Los Angeles Angels, begin their inaugural
season in April. The first home game is April 15. ■

Partnership’s new ‘One Stop Shop’
provides important community resource
What would you do if you learned your family member has a drug problem? For many, navigating the system to figure out how to get help can be difficult. On January 7, Partnership
for a Drug Free Community announced a solution intended to cut out some of the red tape.
Partnership’s new Recovery Resource Hub will provide an impartial one-stop shop where
people with substance abuse issues can talk to a State Certified Peer Recovery Support
Specialist and receive an assessment on the
level of care needed. The goal is to get the
person into the appropriate type of treatment
much more quickly. The hub opens Feb. 3 at
2201 Clinton Avenue West.
“People need help getting to the resources
available to help them,” said Wendy Reeves,
Partnership’s interim executive director. “During our annual forums on drug abuse, we
heard parents talk about the struggles they faced trying to help their young adult children
deal with substance abuse disease, only to see their children die. Their stories just broke
our hearts. Partnership has been the community’s leader in drug abuse prevention and
12
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New aerospace ranking for UAH
Federally financed aerospace engineering research activities at The University of Alabama in
Huntsville rank fifth in the United States, according to the latest information available from
the National Science Foundation.
Overall, UAH has five programs that rank in the top 20 nationally in the annual NSF’s
Higher Education Research and Development Survey. These rankings represent federally
financed research expenditures for 2018, the latest ranking data available. These include
Aerospace Engineering (#5), Economics (#8), Computer and Information Sciences (#11),
Atmospheric Science (#12), and Astronomy & Astrophysics (#12).
The NSF survey also revealed that UAH also ranks 11th nationally in NASA-sponsored
research and 28th in Department of Defense research. ■

RTP 2.0
On January 7, Alabama Robotics Technology Park (RTP) launched the next phase in robotics
training to keep Alabama’s business and industry ahead of the curve. Manufacturers can
take advantage of innovative
robotics training for their employees while not shutting
down production. AIDT offers
this training at no cost to companies.
“Launching RTP 2.0 is exciting for Alabama companies
as they gain access to some
of the most revolutionary
processes in the manufacturing industry,” said Kristi Bain,
Assistant Director of North Alabama for AIDT. “Staying ahead of industry advancements
is crucial to developing a highly skilled and competitive workforce, which aligns with the
mission of AIDT.”
AIDT instructors and robotics vendors were onhand to share information with stakeholders and employers about the upgraded technology.
Employers – if you’re interested in signing up your team members for training, please
visit alabamartp.org. ■
A HUNTSVILLE/MADISON COUNTY CHAMBER PUBLICATION
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Moving Madison

FORWARD

At IBERIABANK, we are deeply committed to the revitalization of
the Madison community. In the past few years, we have been
involved with financing a number of high profile redevelopment
projects, including The Avenue Madison, which are advancing
our community and helping to revitalize the downtown economy.
At IBERIABANK, we believe strongly in supporting the
communities we serve through lending, volunteering and
philanthropic giving.

The Avenue Madison is the latest addition to
the growing downtown Madison community.
The collection of 190 loft apartments and
10,000 square feet of ground floor retail
space offers an urban living experience that
is unique to this area.
With stylish details, modern comforts, and
open spaces this residence offers you a life
less ordinary. Add to that a pedestrian
friendly neighborhood and all the amenities
downtown Madison provides, and you get
city living at its best.

We thank Madison for allowing us to be part of the community
and will continue to do our best to make this city a great place
to live, work and play!

400 Meridian Street, Suite 108 (256) 519-4340 | 53 Hughes Road, Madison (256) 519-4360
4700 Whitesburg Drive SW, Suite 150 (256) 519-4300
www.iberiabank.com

HUNTSVILLE/MADISON COUNTY CHAMBER
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April Mason

Todd May

Bob McCaleb

Kevin McCombs

Alana Parker

Zack Penney

Regions Bank

Toyota Motor Manufacturing
Alabama, Inc.

KBR

Northrop Grumman
Corporation

Teledyne Brown
Engineering, Inc.

Rocket City Drywall &
Supply, Inc.

Bill Penney
Toyota/Mitsubishi

Jami Peyton

Chris Russell

Jeff Samz

Beth Sippel

Wayne Sisco

Tom Stanton

Sandra Stephens

Canvas, Inc.

Cadence Bank

Huntsville Hospital

Synovus

Redstone Federal
Credit Union

ADTRAN, Inc.

Keel Point, LLC

Mitch Stevison

Cynthia Streams

Margetta Thomas

Ken Tucker

John Watson

Dennis Weese

Danny Windham

Raytheon Company

Domino’s (Valley Pizza, Inc.)

HudsonAlpha Institute for
Biotechnology

The Boeing Company

Torch Technologies

Line-X, LLC

HudsonAlpha Institute for
Biotechnology
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HUNTSVILLE: A CITY IN THE MAKING, PART 1
A year-long look at the unique history of Huntsville/Madison County and moving forward into 2020 and beyond.

Hundley Batts

W.F. Sanders, Jr.

Charles Younger

Julian Butler

Loretta Spencer

Coming Together
Key figures share information, stories on Huntsville’s rise

T

he links between a Texaco star, newspaper route, gingko earrings, and a Mississippi man only fit together in the tapestry
that is part of Huntsville’s unique history, driving it to soon become the largest city in Alabama.
From different backgrounds and perspectives, Hundley Batts,
W.F. Sanders, Jr., Charles Younger, Julian Butler, and Loretta
Spencer were among those who put together and executed the
strategy and deals that helped shape the city’s growth. During
2020, the Huntsville/Madison County Chamber will share some
of the historical turning points and insights based on recent interviews with the influential group of community leaders related
to industrial development, and how Huntsville has remained on
track as a one-of-a-kind Alabama destination.
“There are several actions or factors that account for our success today in my opinion,” Younger said. “One is the historic leadership that goes back 100 years, and I’ve talked to old timers who
were here 100 years ago extensively because I was always curious
why Huntsville appears to be different.”
Nothing was off limits in the interviews. Batts discussed everything from working at an early age, being an entrepreneur in
Huntsville, and meeting former Gov. George Wallace on city business during a time of civil unrest in the state.
Batts and Sanders were appointed to the Industrial Development Board (IDB) at the same time in 1988.
Younger, who moved to Huntsville from Columbus, Miss., in
1961, was a city attorney for more than 25 years. He explained
how the ordinance that made Cummings Research Park a reality
came to be, and shared his opinions on different aspects of the
city’s growth and what he hopes to see in its future. He continues
to provide counsel to the IDB.
Sanders, who was encouraged to become an engineer, but
thankful he ultimately ended up in business school, discussed
how important the creation of Cummings Research Park was to
the city’s current success. Meanwhile, Spencer provided an inside
look at some of her experiences and what it took to convince key
new industries to locate in Huntsville when she was a volunteer
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member of various boards and during her 12 years as mayor.
Butler became Madison County’s attorney in 1977 and served
in the role for 35 years. He talked about the partnerships between
the county, city, and Chamber, which led to important developments like Chase Industrial Park for light manufacturing and
warehouses.
He talked about a rare cooperative spirit in Huntsville and Madison County being integral to the area’s success.
Many of the stories shared by the group include names that are
seen on street signs or buildings throughout the city like Oscar
Mason, Louis Salmon, Alvin Blackwell, Prince Preyer, John Sparkman, Bob Jones, Tillman Hill, Carl Jones, George Grayson, Woody
Anderson, Mike Gillespie, Tracy Pratt, and many more.
“Alvin Blackwell was one of the funniest men in the world,”
Sanders recalled. “He served as chairman of the Huntsville Hospital Board for 30 years, and Blackwell Tower is named for him.”
When trying to get the Huntsville Botanical Garden started,
Spencer recalled Harvey Cotton saving the day when a theft occurred of pine tree seedlings that were to be given away at the
“Keep it Growing” kickoff campaign. Cotton used his connections
to secure dogwood trees that were given away instead, she said.
Butler called James Record an innovator who did things that are
now seen in all Alabama counties, like marking all county roads
with street signs to make it easier, specifically for first responders,
to find an address.
There were so many people in different ways who influenced
the foundation of the city’s growth from a cotton town, Batts said.
Sanders admits during the interview that a number of leaders
who grew up in the “old days” have been concerned at times about
whether the city has the leadership needed to carry the community forward.
“I can unequivocally say now that there is no question we have
that, and we’re seeing it every day in this town,” Sanders said.
■ Wendy Reeves
Contributing Writer
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ANNIVERSARY

CD SPECIAL
Earn more on your savings today

1.75

%

APY*

16 month

1.87

%

APY**

36 month flex

Visit myprogressbank.com or call 888.513.2288 for more details
*APY (Annual Percentage Yield) is effective as of January 8, 2020 and is subject to change at any time. Minimum balance required is $10,000. CD interest will be calculated
on a 365 day basis, compounded daily and paid monthly with a transfer into a Progress Bank checking, savings or money market account or interest can be added to the CD
balance each month. APY assumes interest is credited to the account monthly. Withdrawals of interest will reduce earnings. Account is not available for public funds or institutional
deposits. A penalty (equal to 90 days of interest) will be imposed if you withdraw any or all of the principal before the maturity date. CD will renew automatically at the rate in
effect for Progress Bank 18 month CD at the time of maturity. Limited time offer – ends April 10, 2020.
**1.87% APY (Annual Percentage Yield) is accurate as of January 8, 2020 and is subject to change at any time. Minimum opening deposit $5,000. CD interest will be calculated
on a 365 day basis, compounded daily and paid monthly with a transfer into a Progress Bank checking, savings or money market account or interest can be added to the CD
balance each month. APY assumes interest is credited to the account monthly. Subject to 90 day early withdrawal penalty except that one withdrawal is allowed without penalty
during each 12 month period not to exceed 1/3 of original CD principal amount. Withdrawals of interest will reduce earnings. One “rate bump” is allowed at customer request vs.
original CD rate – “rate bump” extends CD maturity an additional 36 months from the date of rate increase. Additional deposits will earn the same rate of interest as the original CD
principal amount or the “rate bump” rate if this option is exercised. One additional deposit is allowed during each 12 month period of the CD with a $5,000 minimum. The total
of all additional deposits cannot exceed the original amount of the CD. CD will not automatically renew at time of maturity. Public funds and institutional accounts do not apply.

Ready for
Action
Workforce recruitment, training, hiring in full gear for 2020
by Claire Aiello & Katelyn Sides Baker
In our December issue, we explained the findings of an extensive labor study recently
conducted by Deloitte. Companies in our three-county region (Madison, Morgan &
Limestone) report they plan to hire 14,000 people over the next three years, which will
stimulate an additional 11,000 support jobs. We can fill some of these with our local
talent pool, but the bottom line is, we must attract more people to the area.
“We need to ramp up a moonshot effort to get people interested to move to this
region,” said Darin Buelow, global location strategy leader for Deloitte. He was
referencing the focus leading up to NASA’s 1969 moonshot. The challenge is issued.
Opportunity lies ahead, and the name of the game is recruiting.
We must make sure people know that the Tennessee Valley
region is a great place to live, work, play, and stay.
We’re already doing things to move the needle – here’s what these include:
18

initiatives feb 2020

A HUNTSVILLE/MADISON COUNTY CHAMBER PUBLICATION

SXSW® 2020
We’re taking the approach we’ve used at trade shows, marketing
Huntsville to companies, to talk with some of the world’s brightest creators about the Rocket City. We’ll be in Austin, Texas from
March 15-19 at South by Southwest®. This annual conference
brings together innovators, creators and developers from all over
the world, and we want to make sure they are all aware of everything Huntsville has to offer. If your company is attending,
please feel free to stop by our booth! We’ll be featuring some great
giveaways that will give people the chance to see Huntsville for
themselves.

Aggressive College Recruiting Schedule
We will also be visiting several colleges this year, and companies,
you should join us! Our asmartplace® on the Road college recruiting trips look different than a normal career fair. We work
closely with the college to make it an all-Huntsville event. This
way, you won’t get lost in the mix of a big career day.
We give a presentation about what it is like to live in Huntsville, then you have time to talk with students about internship
and career opportunities. We did this same style at asmartplace®
on the Road to Auburn University last fall, recruiting business and
engineering students.
Some of the colleges we are working with this year include the
University of Florida, Auburn University, University of Alabama,
Texas A&M University, and Clemson University. College recruiting
trips will be officially announced as these events are confirmed.

Military Base Recruiting
Another big initiative this year is to recruit veterans. We have
identified a handful of military bases that focus on skills that are
in demand, and we’re planning to do recruiting trips similar to the
college trips at these bases.
Spaces for companies will be limited for every recruiting trip, so
make sure you stay in the know so you don’t miss out on these incredible opportunities. Our weekly Mash-Up newsletter is a great
way to learn about these events as soon as we schedule them, so
visit cm.hsvchamber.org/communication to sign up. We also
post updates on hsvchamber.org and on asmartplace.com.

Revamped asmartplace.com Coming Soon
Speaking of asmartplace.com, we’re in the process of revamping
it. This is the website we use to market Huntsville and recruit for
jobs. Some of the new enhancements include improved job search
functionality, more content about our cost of living and quality of
life, as well as information on relocating to the area. The updates
will be finished this spring, so keep an eye out!

Available Resources

Visit hsvchamber.org/videos to see the videos we’ve produced
recently. These are geared for a variety of audiences, including
veterans, young professionals, executives, and spouses.
On our website, we also list the latest rankings and media accolades for Huntsville/Madison County, as well as online versions
of our magazine, our annual report and other recent data on job
growth that you can use as you recruit.
If you have questions, please reach out and engage with us.
Each member of our staff is committed to helping you.

Retention
Hiring is important, but so is retention. This year, we will partner
with the North Alabama Chapter of the Society for Human Resource Management (NASHRM) to produce our 2020 Wage Survey. We publish this survey to arm you with information to keep
your wages competitive. This will start in the second quarter.
Also in partnership with NASHRM, our annual Best Places To
Work® Awards, scheduled for April 15, honors member businesses in the Tennessee Valley that create an excellent workplace culture through employee engagement, strong leadership, and communication. Maybe you’ve won in the past, or maybe you haven’t
– and you want to get on that stage. We’re working to get data on
what our local companies struggle with to help you learn how to
improve. All identifying information is kept confidential, but there
are some common themes businesses struggle with, and we will
plan a training series to help you address these issues.
Also – you can learn from companies that do it well. We’ll plan
additional events with the winners, so they can share best practices.

Interns & Young Professionals
We’ll host more events for interns and young professionals, as we
did in 2019. More than 200 interns attended two cookouts last
year in Cummings Research Park. We’re looking for companies to
host these – it’s a great chance for you to make a good impression
on these bright, young minds, as they consider where they might
want to apply in the future. Our Cummings Research Park team
also hosts a number of engaging events (see page 24 for details).
And we are working on additional ways to help your new recruits get plugged in. The Huntsville/Madison County Chamber is
planning an event to educate YPs on all the professional development and extracurricular opportunities they have. If your organization engages with local YPs and would like to be at the event,
please contact Katelyn Sides Baker: kbaker@hsvchamber.org.
We’ll announce details about the event soon.
■ Claire Aiello

Vice President, Marketing & Communications

The Huntsville/Madison County Chamber has created a lot of resources, and we encourage you to use our materials as you recruit.

Workforce Recruitment Director
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■ Katelyn Sides Baker
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Ready for Action, continued from page 19

Open for Training
North Alabama Homebuilding Academy preparing people
to work in homebuilding industry

F

or every person entering the trades, four are retiring. That statistic is from the National Association of Home Builders, and
it really hammers the problem home. You’ve likely felt it if you’ve
needed a plumber or electrician, and you’ve definitely noticed it if
you’re building. We need more people to know about opportunities in homebuilding and consider this path.
The Huntsville/Madison County Builders Association (HMCBA) has created a workable solution, and class is now officially in
session at the North Alabama Homebuilding Academy (NAHA).
The first eight-week bootcamp training program began on January 16, and there are about 20 students attending class two evenings per week for eight weeks. It’s a free program, and there are
a few qualifications:
■ Students must have a desire to enter the homebuilding
industry after completion
■ Be 18 years of age or older (or a 17-year-old high school
senior)
■ Be willing to submit and pass a drug screening prior to
acceptance
■ Be legally allowed to work in the U.S.
The HMCBA hosted a ribbon cutting to celebrate the opening of
the academy. It is located near the intersection of Bob Wallace Avenue and Triana Boulevard, and is modeled after a similar academy in Denver, Colorado. The course is designed to give people basic construction skills and help them find employment right away
– because companies need these workers.
“You can make a very good living in the trades – we’re trying
to get that message out to people. How many people do you know
who can get a plumber to show up at their house for free?” said
Barry Oxley, executive director of HMCBA and NAHA. “It’s also a
great way to start your own business. Come in, learn the skills, get
good at it, and you can start your own company one day.”
The target audience is students about to graduate from high
school, but also low-income, underemployed people working
hourly jobs. Transitioning military are also good candidates, along
with people interested in changing careers, as well as nonviolent
offenders. There are plans to hire a recruiter in the near future to
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promote the academy. So far, there are enough candidates to fill
the first three sessions, and they’ve heard about it through word
of mouth, Oxley said.
Dr. Tommy Davis has been hired as the academy’s administrator. His background includes 30 years in public education with
Limestone County Schools and Decatur City Schools, including
career tech. He has also been involved in talent development with
the Decatur-Morgan County Chamber of Commerce. Davis will
oversee the academy’s operation and help the students with math
tutoring and resumé building.
Industry-qualified instructors will teach classes in carpentry,
electrical, plumbing, safety, masonry, flooring, and more. There is
an initial orientation session followed by an on-site drug screening, but after students qualify, most of the instruction is hands-on,
Davis said.
“They are going to learn practical skills. The bottom line is, we
want to keep them interested and keep them hands-on, because
the ones who we think are going to come to this program don’t
necessarily want to spend three years in a classroom,” said Davis. “They want to learn a skill and get out and apply what they
know.”
Course components include job site safety, construction industry knowledge, construction math, hand and power tools, blueprint reading, building projects, career preparation, and trade
specific training. Students will also earn OSHA 10 certification
upon completion of the eight-week program. The best part – the
program includes a career fair.
“We bring in contractors and builders to interview these students, so we try to get them employed right away,” added Davis.
Over the summer, NAHA plans to offer the training class in a
compressed four-week schedule. Students would come four days a
week and finish the same curriculum.
Interested in applying for the North Alabama Homebuilding
Academy? Please visit gobuildyourfuture.com or call 256-5362602.
■ Claire Aiello
Vice President, Marketing & Communications
A HUNTSVILLE/MADISON COUNTY CHAMBER PUBLICATION

Future Equity
Intern for a Day: Host a Student in April

C

ummings Research Park (CRP), Chase Industrial Park, and
South Huntsville Main Business Association (South Huntsville Main) have collaborated with businesses to create internship
opportunities for local high school seniors this spring. Between
April 7–14, more than 100 students will be paired with neighboring businesses to provide a valuable learning opportunity for
graduating seniors. There is an increased interest within our business community to invest in our future workforce, and this partnership provides a valuable opportunity for both students and
employers.
“Our students are the future of the Rocket City. By providing seniors the opportunity to explore career opportunities at home and
connect with local businesses, we are building the future human
capital our city needs to grow and thrive,” said Bekah Schmidt,
South Huntsville Main’s executive director. “For our seniors, this
program gives them the chance to experience the workforce before going off to college, and will hopefully influence their career
path. We are grateful to the Chamber for providing us the opportunity to participate in the intern for a day program.”
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CRP successfully partnered with Columbia High School in 2019
to provide internships for students within the Park. This type
of model is easily reproducible and ideal for companies looking
to connect with local high school students. “The students were
engaged, asked good questions, and represented Columbia well,”
said Rick Wilbourn, CFD Research’s director of human resources.
In addition to CFD Research, other CRP companies that participated include Intrepid, LogiCore, ADTRAN, and HudsonAlpha
Institute for Biotechnology.
For businesses who have not had students inside their operations before, this is a wonderful opportunity to take that first step.
Investing in the upcoming workforce is a valuable use of your
time and resources, but you might not know where to start. That’s
okay! For this exercise, it just involves opening your doors for one
day for a student, or students, who are interested in your company or field of work. If you’d like to participate, please email lpennington@hsvchamber.org.
■ Lydia Pennington
Industry Relations Director
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Ready for Action, continued from page 21

On Your Mark...
Preparations underway for Senior Sprint Career Fair

T

he class of 2020 is preparing to cross the graduation stage.
Several students are heading to some of our nation’s biggest
and brightest colleges and universities, others are planning to attend community colleges, and a few will enter the military.
When students enter high school with the end in mind, they
are often quickly identified, praised, and aligned with exceptional programs which further them for a brighter future. Yet, there
are students who have not made firm and effective post-graduation plans. There are several reasons that students fail to make a
plan. Lack of mentorship, minimal exposure to opportunities, and
poor networking skills may be a few of the most common reasons
students fail to make realistic plans after high school. Needless to
say, these students are often overlooked. The Senior Sprint Career
Fair is the safety net for students who may have pushed their way
to the graduation stage and are now looking to make the most of
their next steps in life.
While Senior Sprint 2019 welcomed more than 200 students,
Senior Sprint 2020 seeks to triple the number of students this year:
■ We plan to invite and transport graduating high school

We Put Care 2019 500+

INTO ACTION
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students who do not have a formalized post-graduation plan.
■ We plan to invite students who have decided to attend a
North Alabama community college.
■ Lastly, the Chamber began communicating with high
schools
much earlier than last year’s event. In fact, Senior Sprint
2020 will have its own curriculum for seniors to use in
preparation for the event along with additional support
activities.
This niche career fair supports our educational systems and
our industries simultaneously. More importantly, it assists local
school systems in creating a new and valuable statistic centered
on students who are graduating and entering the workforce. This
statistic is just as important as the number of students attending
college. Imagine schools systems reporting a 100 percent success
rate after graduation. Yes, 80 percent may be attending college or
university, but tracking the 20 percent who are heading directly
into the workforce could create a promising statistic for the region.

volunteer
hours served

$235,000

invested in nonprofits & schools

75+

organizations
impacted

We care because it matters. See how at BryantBank.com
2019 By The Numbers | Huntsville, Alabama
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How would companies view this statistic? Could this be a point
of attraction for foreign and national corporations to consider
Huntsville as a future destination for business?
Senior Sprint 2020 is scheduled for Wednesday, April 29. We
look forward to seeing students meeting and interviewing with
organizations interested in professionally grooming them for
a successful future. And above all, we look forward to students
walking away that day with a job and a plan!
Companies, we need you to be there. Visit cm.hsvchamber.
org/events to register. There are still sponsorship opportunities
available, too.
■ Kent Ballard, Jr.
Workforce Education Specialist, Chamber Foundation
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Ready for Action, continued from page 23
@CRPHSV

Set to Fun Mode
What’s new in 2020 in Cummings Research Park

C

ummings Research Park is bringing back your favorite events
in 2020 and a few new ones!
The new year in the Park kicked off with coffee delivery
through Warm-Up Wednesdays. Follow our social media – particularly Facebook – for this fun activity! Companies are recommended and selected from our Facebook page. Check out which
companies will be selected for great coffee delivered by us this winter!
New this year, we will be hosting CRP After Hours, a themed
happy hour each quarter and other events at a brand new indoor
location – Watermark at Bridge Street! Keep an eye and an ear out
for these fun quarterly socials inside the Park.
In March and April, you can participate in two different partnership opportunities with Columbia High School in the Park.
March 23 is our newest partnership with Columbia called Careers in the Classroom. It’s designed for professionals from Park
companies to spend an hour with students in career tech classes. Professionals will share how they got started in their position,
what cool and exciting projects and career successes (and failures)
they’ve had. April 9 is the return of the CHS-CRP Intern for a Day
program. We’re looking for Park companies to host two interns
from 9 a.m.–2 p.m. for an amazing and educational day inside
your company.
Once the weather is more comfortable in April, Food Truck
Fests make a comeback at 990 Explorer Boulevard, also sponsored
by Watermark Apartments.
CRP is here again to cool you off this summer and fall with two
different Pop-Up series – Happy Hour and Popsicles right next to
The Point @ Lake 4. (Side note: We are still looking for a presenting
sponsor for these activities. They’re a great opportunity to showcase
to your employees a fun location, and that work-life balance matters.)
2020 is jam-packed with your best-loved and most-engaged
CRP events, so make plans to join us!
Mark You Calendar with these events:
■ Warm-Up Wednesdays: January – March
■ CRP After Hours (Watermark): February 20; April 16;
July 16; Sept 24
■ Food Truck Fests (990 Explorer Blvd): April 14, May 12,
June 9, July 14, August 11, September 15, October 13, and
November 10
■ Pop-Up Popsicles (The Point @ Lake 4): May 7 & 21, June
4 & 18, and July 9 & 23
■ Pop-Up Happy Hour (The Point @ Lake 4): September
17, October 15, and November 19
■ Erin Koshut & Julia Kaye
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Supporting Employee Growth
Radiance Technologies signs partnership with Auburn University

G

oing back to school while you’re working isn’t easy, and Radiance Technologies CEO Bill Bailey knows that from personal
experience. Earlier in his career, he had a full time job and a family
at home when he decided to go back to school to pursue additional
degrees.
Now, Radiance Technologies is taking a
big step to make it easier for employee-owners to pursue advanced degrees. On January
10, Radiance University at Radiance Technologies signed a Memorandum of Agreement (MOA) with the Auburn University
Bailey
Samuel Ginn College of Engineering, signifying a partnership to offer a fully online Master of Engineering
Management (MEM) Cohort Program to full-time Radiance employee-owners. After the signing, the crowd shouted a big “War Eagle!”
“Employees can take time out of their day to attend classes, and
if they need to work on a group project with their cohort, they
can bring a bologna sandwich and find a conference room,” said
Bailey. “They don’t have to get in their car, drive to campus, find a
parking space, hustle to class, then come back -- that’s more time
out of their day, and it’s tough to juggle all of that.”
Employee-owners are not required to have a bachelor’s degree
in Engineering, and if all requirements are met, they will be fully
reimbursed for their tuition per semester. The MEM program offers
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a business management approach to engineering with a technical
specialization. There are four specialization options available: (1)
Systems Engineering; (2) Manufacturing; (3) Occupational Safety
& Ergonomics; and (4) Product Innovation.
“From our perspective, offering our employee-owners the
chance to earn a master’s degree through Auburn is an easy decision. When more Radiance employees hold advanced degrees,
thereby enhancing their skills and knowledge, it gives us a competitive advantage as a company and helps us recruit and retain
high-quality talent,” said Lane Fabby, Chancellor of Radiance
University.
Radiance University has been around for about a year, offering
continuing education classes for Radiance employee-owners, government agencies, and private industry sectors. This partnership
marks the first time it has partnered with a college or university.
The Auburn Engineering Online program is ranked 12th
among online engineering programs nationally by U.S. News and
World Report, and the college’s Master of Engineering Management program, specifically, is ranked 5th in the nation by Best
College Reviews.
Auburn University says it plans to pursue this business model
with Alabama defense contractors.
■ Claire Aiello
Vice President, Marketing & Communications
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SMALL BUSINESS
& EVENTS

WBC 2020 President: Bonnie Powers

T

he Women’s Business Council (WBC) is an organization dedicated to advocate for and promote women-owned businesses
in the Huntsville/Madison County area. Bonnie Powers will serve
as president of the WBC in 2020, and we’d like to introduce her.
Powers is president of Cornerstone Supply, Inc. – a small, woman-owned, wholesale distribution company specializing in military and aerospace hardware, fasteners, electronics, MRO supplies, and equipment. She is responsible for sales, administration,
and management of the company.
“In the not so distant past, women were outnumbered in the
business world. Luckily, the work environment is changing and
becoming more inclusive,” Powers said. “Female business owners
offer unique perspectives when developing strategies or approaching challenges in business. Sometimes, only other female business
owners can commiserate or understand the particular challenges
we face while running a business. It’s reassuring to know someone
else shares your experience, or has successfully worked through
similar circumstances.”
The WBC offers panels and workshops throughout the year.
Some are targeted directly for the female business owner, although there are plenty of opportunities for women and men in
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business to attend. Here’s a list of what is planned:
■ Woman-Owned Business Day (March)
■ Woman-Owned Business Fair (May)
■ Wine Down with Women Who Lead (June)
■ A Portrait of Success (September)
■ Leadercast (October)
Specific dates coming soon. Check cm.hsvchamber.org/events
and facebook.com/wbchuntsville.
“We are stronger together, and the more women business owners gather to compare notes, talk through circumstances, and
lead each other, the stronger our business, our families, and our
communities will be as a result,” said Powers. “The WBC is a great
group who can encourage, support and celebrate each other as
we attempt to grow our businesses.”
■ Claire Aiello

Vice President, Marketing & Communications

■ Pammie Jimmar

Vice President, Small Business & Events
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a new series of people making impacts in local colleges and universities

Allen Perkins
Madison County Schools

A

llen Perkins is the new superintendent of Madison County
encourages educators to look at every aspect that influences a
Schools. He was appointed to the position in November 2019,
child’s life.
but has been with the school district for 17 years.
“I believe this is our responsibility as educators and administraHe is a native of Virginia and moved to Huntsville for college,
tors,” said Perkins. “Madison County is a great district with great
attending Oakwood University. “I have been here so long, I conpeople. It is unique in that it is a family-oriented district that alsider this my home. There’s no place I’d rather be,” said Perkins.
ways puts children first. The Whole Child Approach will help us
Perkins developed a love for education and service during his
become the strongest school system possible.”
time at Oakwood. “Entering the campus, the sign reads ‘Enter to
Perkins said his plans for the next three years also cover focusLearn’, exiting the campus the sign says ‘Depart
ing on the district’s Strategic Plan, which includes continuing the
to Serve’. This set me on a path to fulfill God’s
Professional Learning Communities Process, implementing the
calling of serving others,” Perkins explained.
desegregation order, and finding additional revenue sources.
He began his teaching career in 2003 at
“I plan on making sure our district continues to move toward
New Market School in Madison County. There,
becoming an elite district that performs at the highest levels poshe taught 7th and 8th grade Social Studies for
sible,” Perkins added.
Perkins
seven years, also serving as an assistant bas■ Claire Aiello
Vice President, Marketing & Communications
ketball coach, tutoring after school, coaching the Scholars’ Bowl
and starting the archery program that was later incorporated in
other schools. He then earned his Master’s degree in Administration and served as assistant principal at Legacy
Elementary School, learning about managing bus routes,
discipline, afterschool care, special education, textbooks,
and leadership.
In 2011, Perkins was named principal at Buckhorn Middle School, and served in this role for about four years. He
then went on to become supervisor of instruction for the
school district, and was then named the district’s first director of equity and innovation – a position that included
leading the implementation of Madison County Schools’
desegregation order with the purpose of moving the district toward unitary status. He also learned about business
development in his new role.
Perkins said he has been busy since he was named superintendent just a few months ago. He has been working
to meet with many leaders throughout the school system
Considering the Whole Child Approach, students at Riverton Elementary School
to gather ideas on how to make continued improvements.
get a hands-on learning session on playing the drums.
“I’ve loved sitting down and talking with every administrative leader, every principal, every assistant principal,
and so many of our staff to hear about their vision for our school
district and how we can work together to create and build an elite
school system for Madison County students,” said Perkins.
He said he strongly supports the Whole Child Approach, which
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Note: Our three public school superintendents will be featured in the 2020
State of the Schools event on February 13 at the Jackson Center, on the campus
of HudsonAlpha Institute for Biotechnology. The Huntsville/Madison County
Chamber hosts this annual event to foster communication and partnerships
between businesses and K-12 education.
feb 2020 initiatives
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Population

Madison
County

City of
Huntsville

2010 Census

334,811

180,105

42,938

417,593

2018 Census est.

366,519

199,808

50,440

462,693

9.5%

10.9%

17.58%

10.8%

% Growth

City of
Huntsville
Madison Metro Area

COMMUNITY
PROFILE
Top Ten Employers: Huntsville & Madison County
Redstone Arsenal*  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 37,000*
Huntsville Hospital System . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 9,228
NASA’s Marshall Space Flight Center* . . . . . . . . . . . . . . . . . . . . . . . . . 6,500

Households & Income
# of Households

152,723

Avg. Household Income
Per Capita Income

Huntsville City Schools . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3,000

17,530

185,056

$85,717

$79,715 $115,779

$84,048

SAIC  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,746

$35,822

$34,089

$34,224

Madison County Schools  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,389

As of January 2020

84,848

$43,917

Sources: U.S. Census Bureau (www.census.gov),
2018 American Community Survey Estimates

The Boeing Company . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,900

City of Huntsville . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,206
Dynetics, Inc. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,030
The University of Alabama in Huntsville . . . . . . . . . . . . . . . . . . . . . . . . 1,660
Source: Huntsville/Madison County Chamber *includes on-site contractors

Aerospace & Defense
Huntsville/Madison County is home to the U.S. Army Redstone
Arsenal and NASA’s Marshall Space Flight Center which combine
to drive a thriving aerospace and defense technology industry. More
than 43,500 people work at Redstone Arsenal and NASA, managing
some of the country’s most important and sophisticated technology
programs including missiles, aviation, and space exploration.

Research & Technology
Huntsville’s Cummings Research Park has earned a reputation as a
global leader in technology development. The second-largest science
and technology research park in the U.S., Cummings Research Park is
home to nearly 300 companies and 26,500 people involved in technology
research and development.

For more
information, visit:

hsvchamber.org

Work. Eat. Stay.

The ultimate in convenience–
modern workspace with onsite amenities.

Office Leasing:

James Lomax
main: 256.517.7023
mobile: 256.698.3101
james.lomax@copt.com

redstonegateway.com
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MEMBERSHIP
VOLUNTEERS

Get Plugged In!
Ambassadors & Emissaries help represent, promote, advocate

O

ur organization is truly unique to have two outstanding volunteer engagement programs: Chamber Ambassadors and
Chamber Emissaries. These programs span several decades and
act as an important conduit for the Chamber.
Ambassadors are individuals who represent and promote the
Chamber by volunteering their time to attend member ribbon
cuttings and groundbreakings, monthly informative luncheons
and assist with other Chamber events. Being an ambassador puts
you on the front line of what is happening in the community.
Emissaries are chosen volunteers who have the role of Chamber ambassadors, plus they adopt a number of members to be a
direct liaison with the Chamber. They ensure
their members are well informed of the events,
programming, and opportunities that their
membership affords. Through this adoptive
process, relationships build and members can
reach out to their emissaries for support and
Bardon
help, while providing valuable feedback.
There are new ambassador and emissary
leads every year. For 2020, we are pleased to
announce that Ben Bardon, owner of Excite!
Cleaning, LLC and LaKeysha Brown, Complex Business Travel sales
Brown
manager for The Westin/
Element Huntsville will lead the ambassadors.
The emissaries will be under the leadership of
Scott Hulgan, cluster market leader for BB&T,
and Patti Walker, vice president of commercial
Hulgan
banking for First National Bank.
Walker says she enjoys her role as an emissary. “It gives me the opportunity to meet local business leaders and build lasting business
relationships,” she said. “We have an amazing
group of enthusiastic volunteers who donate
Walker
their time to help build member commitment
and raise community awareness of the Chamber and the benefits
of membership.”
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“As a small business owner, the Chamber has been an amazing
resource,” said Bardon. “Through the ambassador and networking programs, I have met individuals who have changed my life,
grown valuable clients, and have built a network where I can provide solid referrals for my clients’ needs.”
As we welcome our new leads, we would like to thank our leads
for 2019. They volunteered their time and talent to ensure the
continued success of the program. Much appreciation to our
2019 ambassador leads, Julia Cherry of the Better Business Bureau of North Alabama and Megan McCahey of Hiley Mazda
Volkswagen Audi Huntsville. Our 2019 emissary leads were Tyler Brennan of AAA Alabama and Dave Knowles of Rosenblum
Realty. Under their leadership, we hosted more than 90 ribbon
cuttings and adopted 600 new members!
This program is perfect for those who have the flexibility of time
and the desire to become more active in the local business community while raising awareness of the mission and benefits of
Chamber membership. If you are interested, please contact us or
any of our ambassador/emissary leads. Feel free to contact Donna
McCrary at 256-535-2027 or dmccrary@hsvchamber.org.
■ Amber Greenwood
Vice President, Investor Relations
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March 3: Alabama
Primary Elections
T

his is an election year, and the first big date on the calendar is
March 3. There are several federal, state and county offices on
the ballot that day, including the U.S. Presidential race and U.S.
Senate race.
March 3 is the primary election, so you’ll choose either a
Republican or Democratic ballot
and select your choices for that
party. If a runoff is needed for
any of the races, that will happen on March 31, and the winners
would then advance to the November general election. You can
only vote in the same party’s primary runoff – for example, if you
choose the Democratic ballot on March 3, you can only vote in the
Democratic primary runoff. Similarly, if you vote Republican on
March 3, you’ll only be able to vote in the Republican runoff on
March 31. Alabama does not allow ‘crossover voting’ – switching
from one party to the other, between the primary and the runoff.
If you’re new to Alabama or haven’t registered to vote yet, you
have until February 17 to do so. Also, if you’re going to be unable
to vote on March 3, you can cast an absentee ballot. To obtain an
absentee ballot, visit madisoncountyvotes.com or call 256-5323684. Madison County’s absentee election office, which is run by
Circuit Clerk Debra Kizer, is already open at the courthouse for
people who need to absentee vote. February 27 is the last day to
turn in your absentee ballot application for the primary, so apply
early – don’t wait until the last day.
On March 3, you’ll see the U.S. Presidential race and U.S. Senate race on your ballot, as well as state judicial and state board of
education races, in addition to others. There is also a statewide
referendum asking voters to consider an amendment to the Constitution of Alabama of 1901 to change the name of the State
Board of Education to the Alabama Commission on Elementary
and Secondary Education, and to change the same board from an
elected body, to one that is appointed by the Governor, subject to
confirmation by the Senate.
We encourage you to vote on March 3. Visit alabamavotes.
gov for more information, including sample ballots, updated information on your polling place, or to register to vote.
■ Claire Aiello
Vice President, Marketing & Communications

2020 Census: Coming Soon
In mid-March, look for your Census card to arrive. Each Alabama
household will receive a postcard from the U.S. Census Bureau
with instructions on how to complete the Census. Please participate and be counted – it’s
important that everyone responds so our state
turns in an accurate count. Why does the census matter? It determines funding for programs that impact you,
your family, your schools and your community. It also determines
the allocation of Congressional seats. In 2010, Alabama had a 72
percent response rate to the census. We must increase our participation rate this year. ■
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Here for what’s
important to you.
We believe banking should be simple,
responsive and convenient. As one of the
leading regional banks in the Southeast,
we’re here to help with all your checking1,
savings1, and financial planning needs.
We’re here for you.
1-888-SYNOVUS | synovus.com

1 Subject to approval.
Synovus Bank, Member FDIC.
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Huntsville/Madison County Chamber

STA FF
Executive Staff

Chip Cherry, CCE, president & CEO
Meghan Chambliss, executive assistant

Economic Development, Industry Relations & Workforce
Lucia Cape, CCE, senior vice president
Erin Koshut, executive director, Cummings Research Park
Katelyn Sides Baker, workforce recruitment director
Lydia Pennington, industry relations director
John Roberts, economic development project director
Ken Smith, research & information services director
Julia Kaye, marketing & events coordinator

Government & Public Affairs
Mike Ward, CCE, senior vice president
Amberly Kimbrough, events coordinator

Marketing & Communications
Claire Aiello, vice president
Kristi Sherrard, graphic designer
Hiroko Sedensky, web designer

Small Business & Events
Pammie Jimmar, IOM, vice president
Devon Elston, coordinator

Finance & Administration
Mary McNairy, vice president
Kim Weeks, accounting specialist – receivables
Lori Warner, accounting specialist – payables
Joe Watson, facilities supervisor
Sarah Blackmon, administrative coordinator

Investor Relations
Amber Greenwood, vice president
Kristy Drake, director, HREGI & ChamberON
Donna McCrary, retention manager
Richard Bigoney, account executive
Tina Blankenship, account executive

Chamber Foundation
Georgina Chapman, workforce development director
Kent Ballard, Jr., workforce education specialist

Huntsville/Madison County Chamber
225 Church Street NW, Huntsville, AL 35801
phone 256-535-2000 | fax 256-535-2015

HSVchamber.org

Associated Organizations

theschoolsfoundation.org
uah.edu/sbdc
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PHOTOS COURTESY OF NASA

Stars Aligning
Exciting space year ahead for the Rocket City

L

ooking at the year that lies ahead, 2020 is shaping up to be a
banner year for space in the Rocket City with a combination
of new space vehicles, new rocket engines and other space assets.
NASA’s big new rocket, the SLS, will see major strides towards
its missions to the moon and Mars this year. In early January,
NASA moved the fully assembled and integrated SLS Core Stage
to the test stand at the Stennis Space Center. There, the new rocket’s tanks and engines will undergo a series of tests known as
the “Green Run” to certify the rocket’s readiness to launch. The
Marshall Space Flight Center and prime contractor Boeing have
had the lead on the development of the SLS Core Stage and boosters that will take astronauts back to the Moon and ultimately, to
Mars, on the Orion Space Capsule. The first launch of the SLS is
scheduled for 2020, but it is likely that the launch will slip into
2021.
Picking up where the Space Shuttle left off, Boeing’s Starliner
capsule (shown below) will launch a crew later this year to the International Space Station. Much of the design work on the capsule was done at Boeing’s
Research and Technology
Center in Huntsville and the
Atlas rocket that will launch
the capsule was manufactured at the Decatur ULA
manufacturing facility. A test
of the Starliner in late 2019
failed to dock with the Space

Station due to a booster malfunction. However, other test objectives showed the capsule was ready to be placed in service. SpaceX
is also expected to launch a crew to the space Station in its Dragon
Capsule in 2020.
Huntsville will see another significant
space milestone with the ribbon cutting on
Blue Origin’s BE-3 and BE-4 rocket engine
production facility, in Cummings Research
Park, early in 2020. Blue Origin was founded in 2000 in Kent, Washington by Jeff Bezos
and began developing both rocket propulsion
systems and launch vehicles. Since its founding, Blue Origin has been developing a new
fleet of rockets – the New Shepard (shown right) and New Glenn
vehicles – for both suborbital and orbital operations.
The BE-4 engine, fueled by the less commonly used methane
(liquid natural gas), will generate 500,000 lbs of thrust for both
the New Glenn Rocket and the ULA Vulcan rocket. Vulcan will
replace ULA’s Atlas vehicle.
The BE-3 engine is the hydrogen-fueled, primary engine for
the New Shepard suborbital rocket. The New Shepard rocket is
expected to begin offering trips to the edge of space in 2020 for
space tourists willing to shell out ~$200,000/seat.
Production at the CRP facility is slated to begin later this year.
■ Mike Ward, cce
Senior Vice President, Government & Public Affairs

Grow Your Business
With a Partner You Trust.

For over 67 years, Redstone has been
providing members with the personal
banking solutions they need to get
ahead. Let our experts match your
business with the tools it needs to
thrive. Plus, keep your costs down
with lower fees and better rates.

Cash Management I Merchant Services I Business Loans & Accounts

Call us to get started or visit redfcu.org/trust
Must be RFCU® member or Membership Partner to open a business checking account or
use any service. A business share account must be opened in the business name in order
to obtain a business loan. Minimum opening deposits, account balances, and transaction
fees apply to some business accounts. Must be eligible for membership and open a share
savings account to become a member. A $5.00 minimum balance is required to open the
share savings account and must be maintained in the share savings account at all times. Fees
apply to Cash Management services and Merchant services.

Loans subject to credit approval. RFCU is an Equal Credit Opportunity Lender.

256-327-1104

This credit union is federally insured by the National Credit Union Administration.

